
 
 

Cookery Instructor 
Part time  

 

Cumnor House Sussex is one of the country’s leading independent Prep, Pre-Prep and 
Nursery schools. We are a traditional but forward-thinking family school, with an ethos built 
on Christian values, creating a safe and unhurried childhood for active and ambitious 
children. The School provides every aspect of a broad and excellent education, including 
sport, music and drama, within beautiful country surroundings. Our motto of Aim High, Be 
Kind, and Dare to be Different is lived enthusiastically every day and in every area of the 
school. 
 
Cumnor House Sussex is looking for a dynamic Cookery Instructor to inspire young minds 
through the art of cooking. The role is 3 days per week, Monday,  Tuesday,  and 
Thursday,  4.30pm until 6pm, term time only. 

Duties 

• To advise and guide pupils whilst they are taking cookery activities in the Home 

Economics room   

• To support pupils in their learning about cooking and nutrition  

• To purchase such ingredients as are required for recipes 

• To choose recipes suitable for the relevant age groups and time allowed 

• To prepare ingredients and equipment for classes 

Remuneration and Benefits 

• Competitive hourly rate 

• Free on-site parking 

• Complimentary dining and refreshments available all day during term time 

• Free use of indoor swimming pool at specified times 

• Employee assistance programme 

 

 
 



 
 

Application Process and Safeguarding 

To apply, please complete our application form (which can be found on our website) and 
submit it with a covering letter by Monday 26th February to hr@cumnor.co.uk 

For more information about Cumnor House Sussex or this role, please call Karen German, 
Head of HR, on 01825 790347 or visit our website: 

https://cumnor.co.uk/information/career-opportunities/ 

Interviews of selected applicants will be held as soon as they can be arranged, and will 
involve a visit to the School and an observed session in class, assisting a small group of 
children. 

CHS is committed to safeguarding and promoting the welfare of children, and expects all 
staff to share this commitment. A successful application will be dependent upon a 
satisfactory enhanced DBS check and other safeguarding checks and screening, including 
references. All staff have a key role to play in identifying concerns early and in providing 
help for children, and are expected to act in accordance with the School’s Safeguarding & 
Child Protection policies which are available on our website. Please note that applications 
will be considered as they arrive, and CHS reserves the right to make an appointment at any 
time. 

mailto:hr@cumnor.co.uk

